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PUBLIC SECTOR WAGES POLICY 

Statement by Treasurer 

MR T.R. BUSWELL (Vasse — Treasurer) [2.05 pm]: I am pleased to announce the Western Australian 
government’s new public sector wages policy. The new wages policy strikes an appropriate balance between 
encouraging greater efficiency and productivity in the public sector while protecting the real wages of public 
sector workers in challenging economic circumstances. Over the last term of the previous government, a blow-
out in public sector employee expenses and numbers saw an average increase in total wage costs of 9.6 per cent a 
year over the past four financial years. Such growth is no longer sustainable.  

In this economic climate the government’s first preference is to take hard decisions to cut fat rather than jobs. 
Our new policy provides for moderation in wage outcomes to help control the growth in public sector wages 
expenditure. It provides increases that will assist in maintaining the real value of wages, relative to projected 
growth in the Western Australian consumer price index, while requiring improved efficiency and work practice 
reform initiatives to be implemented when increases above CPI are proposed. In these circumstances the policy 
caps total wage increases at the level of projected growth in the WA wage price index, as published by the 
Department of Treasury and Finance. It is anticipated that WA’s CPI will grow at 2.5 per cent for the next two 
financial years and three per cent in the third year. This approach is in line with the recent announcement by the 
Victorian government, which has revised its pay rise offer to public servants from 3.25 per cent a year to 2.5 per 
cent. As a result, based on our current indicative forecasts for CPI and WPI, we are now looking at three-year 
cumulative increases between 8.2 per cent and 9.3 per cent. If we compare this with the 15.5 per cent increase 
for public servants as a baseline under the previous government’s policy, we are looking at an indicative saving 
over three years in the order of $500 million. Together with other measures, such as the public sector employee 
ceiling, the three per cent efficiency dividend, the capital works audit and the reform of works delivery, our 
government is very focused on ensuring taxpayers get the best value for money in the delivery of government 
services. 

The policy applies a more strategic and coordinated approach to public sector negotiations, with an emphasis on 
early preparation and planning for bargaining to eliminate the need to grant or negotiate retrospective wage 
increases. The Department of Commerce, Treasury, the Public Sector Commission and employing agencies will 
work in a cooperative way to ensure a consistent approach to these negotiations. The new policy will have effect 
for the renegotiation of agreements that expire after 1 July 2009. The police enterprise bargaining agreement will 
be negotiated prior to the implementation of the new wages policy. However, the broad principles of the policy 
will be considered in the negotiations. This policy is about improving flexibility and productivity while 
demonstrating the restraint required in the current economic climate. 
 


